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EAST HARTFORD PUBLIC SCHOOLS (EHPS) LEGISLATIVE AGENDA 2022 

The following document provides a framework for EHPS’ policy positions that we ask our legislative delegates to consider 
in their policy development and advocacy work during the 2022 Legislative Session.  For each of these positions, EHPS is 
prepared to develop a comprehensive package that could support forthcoming legislation.  Thank you for your support of 
the children of East Hartford and for your continued advocacy for our schools and community.   

Priority Description/Supporting Evidence 
Funding 
 

Prepare to Convert the Alliance Grant to Regular ECS (2028): In the 2018 Legislative Session, the General 
Assembly voted to support an Education Cost Sharing (ECS) formula that included a phase in process through 
2028 by allocating incremental increases to the Alliance Grant.  For FY23, this phase in process projected a 
$2,174,496 increase for East Hartford.  EHPS incorporated this increase in preparing the FY23 budget by 
funding the remaining Grade 3 teachers and part of the Grade 4 teacher workforce (21 FTEs total) out of the 
Alliance Grant instead of the general budget. After this change, the Alliance Grant will now fund (156) 
certified teachers in the district, up from (57) in FY19.  A situation that has come to light this year is that as 
the Alliance Grant continues to fund more certified staff, the annual contractual salary increases for existing 
staff contained in the grant take up an ever-increasing amount of annual grant increases, reducing the 
amount of “new” staff that can be moved into the grant.  Currently, 76% of the scheduled grant increase is 
available to absorb incoming salaries, but by FY28 only 53% will be available.  In other words, at some point 
the entire annual increase (if there is one) will have to be used on existing grant salaries and will be of no 
benefit to the general budget.  EHPS encourages the local delegation to propose legislative language that 
would simplify this complicated and inefficient grants process by rolling the Alliance Grant (and escalation 
schedule) into the current ECS allocation.  This would also reduce the administrative burden of managing a 
large grant, currently treated as performance-based, which is in reality general funding. Also, districts would 
be able to plan around a solid funding number rather than the risks associated with budgeting for a grant 
which is not actually funded until after local budgets are set. 
 
Fully fund the 7% Magnet Cap Grant: In the 2014-2015 Legislative session, the EH Delegation successfully 
developed language that set a 7% cap on EHPS’ disproportionate financial responsibility for magnet school 
tuitions.  Last year (FY21) for the first time, through the advocacy of the East Hartford Delegation, the cap 
grant was funded based on the intended formula rather than a “capped” amount.  This resulted in $743,635 
of additional relief to augment required tuition payments.  EHPS encourages the local delegation to 
message appropriate administrative offices to ensure this cap grant is funded per the established formula.  
This provision becomes even more important as EHPS is facing a “local share” tuition increase of 18% from 
CREC for FY23, combined with additional magnet enrollments and scheduled rate increases over the next 
few years. 
 
Allocate Additional State Funding Beginning in FY25 to Soften the Fiscal “Cliff”: The federal ESSER2 and ARP 
programs were designed as on-time, non-sustainable funds, and more than half of the $30.3M combined 
total allocation to EH will be used to fund impactful infrastructure projects contained in our Capital 
Improvement Plan.  While a significant portion of the remainder will be used to fund sustainment of the 1:1 
technology device program, required software and technology infrastructure, and new staff positions 
aligned with the program intents above, the reality is that EHPS has leveraged these grants to maintain 
continuity of services.  As such, challenges will lie ahead in future budget years, especially FY25, when “re-
entry” decisions will need to be made regarding the $3M+/year of staff funded through these grants, as well 
as ongoing technology sustainment needs.  After attrition efforts, at least $2M/year of staff will need a 
funding source by FY25. Even if drastic staffing cuts are made for FY25, the sustainment of the 1:1 device 
program, now considered a necessity in the modern educational environment, will require $1.3M/year to 
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fund what is now being covered by these programs.  EHPS encourages the local delegation to propose an 
incremental funding plan that would strategically address this impending challenge.  
 
Revise the current funding plan for SB1034:  Passed In the 2020-2021 Session, SB1034 requires a ten percent 
set aside of any increase in Alliance monies to fund a minority residency program.  While EHPS fully supports 
this concept as a way of continuing to diversify its educator workforce, this inequitable financial requirement 
for Alliance Districts must be revised.  EHPS encourages the local delegation to propose a separate funding 
line item to provide the resources to address a statewide recruitment effort.  
 
Provide funding for School Based Health Centers (SBHC): In a statement issued in early December 2021, the 
U.S. Surgeon General Dr. Vivek Murthy highlighted the urgent need to address the nation’s youth mental 
health crisis. Strained educational systems are seeing the devastating impact from COVID-19 and lack the 
resources to address rising mental health challenges along with increased absenteeism, social-emotional 
issues, anxiety, depression, and school violence.  Licensed by the Department of Public Health as outpatient 
clinics, School Based Health Centers (SBHCs) play a vital role in addressing the mental health crisis by allowing 
students to access comprehensive mental and physical health services within the school environment. 
Having access to quality care within the school minimizes disruptions to learning and eliminates 
transportation, financial, access, and other traditional barriers to care.  Care can be provided at no cost to 
the student or their family, even for under-insured or un-insured families, since grants or other funding 
programs are leveraged in the absence of insurance.  East Hartford Public Schools does not fund care 
services, though they support the program through providing physical space for SBHC operations, building 
and modifying space (normally using grant funds), and partnering with service providers to advertise and 
promote health-related initiatives.  Out of the seven SBHCs currently operating within EHPS, five receive 
partial  funding through the state, while the other two receive no state funding, leaving the operator to self-
sustain all services.  The lack of adequate grant funding for both operations and construction has limited 
necessary expansion into all East Hartford Public schools.  American Rescue Plan funds are slated to be used 
to build out two more SBHC spaces at Woodland School and Sunset Ridge Middle School, but additional 
grant funding for provider operations would ensure these clinics are adequately staffed to maximize benefit 
to East Hartford students and families. EHPS encourages the local delegation to develop and pass legislation 
that would both expand and fully fund SBHCs for all district schools.  Achieving this feat would be an 
essential and achievable step in addressing the youth mental health crisis and to best care for our children. 

Policy 
 

Provide Flexibilities for Remote Learning on Inclement Weather Days: Implemented during the COVID-19 
pandemic, remote learning was an important tool for EHPS as the district sought to broaden educational 
experiences for students.  While the district celebrated the return to in-person in the 2020-2021 Legislative 
session, language was not included in Public Act 21-46 to allow for remote learning to be utilized for districts 
during inclement weather.  EHPS asks the local delegation work to revise this language and offer districts 
the ability to pivot to remote instruction on inclement weather days.  This policy provision would increase 
school districts ability to maintain consistency of instruction and improve attendance over time.   

Provide Flexibilities for Teacher Certification:  Current statutory requirements for teacher certification at the 
elementary level are unduly restrictive and compartmentalized.  The current language of PA 12-116 
amended Subsection (f) of section 10-145d changed elementary education certification from grades K-6 
inclusive to grades 1-6, inclusive. While current flexibilities exist to allow the Commissioner of Education to 
approve a 1-year waiver for an educator endorsed 1-6 to teach Kindergarten, the rigidity of these statutes 
creates significant staffing issues for school leaders as they work to staff their buildings.  EHPS encourages 
the local delegation to amend Subsection (f) of section 10-145d (PA 18-51 Sec. 6(f)) to expand the K waiver 
request clause and add a PK waiver clause for K-12 Comprehensive Special Education certificate holders. 
This proposal would provide school districts with greater flexibility to place teachers within K-6 elementary 
schools, support identified students in the PK setting and offer greater flexibility in the selection and hiring 
process.  Finally, this proposal would remove programmatic requirement barriers such as educators who 
completed an elementary program being required to complete an additional program to teach kindergarten 
within an elementary school (i.e. Endorsement #112/#113). 

 


